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UMKt the lamployes pugpention wnd Incentive hward
Lystem ar LI dn Ghe Loonl Govornment Unit is estoblis=
hed pursusnt to tho povigion  of hule L of the Cnan 4 s
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Wl iibhisy the viddhil mholl npply to all officlals
nd employess in the cnresr or non~carecr service of the
LUy whethsr or not they ressive compenpution, regard-

laps of nmounty

of the mopt importont objectives of
the 1odhi, im to recognize end rawprd officinle snd emplo=
Yoap of Lhe apency {naiviaunlly or in groups, for thelir
wugantiong, jnwu;;'i_rmn, puperior sccomplisghments snd

uhhar pernonnl effurts which sontribute to the efficiency,
sconomy or other improvemskt of the department or for

othor sxtpsordinary nets or services in theo public inte=
vent and for exemylory wervice snd conduety

the establishment of the FOIAL in the Muni-
1nlasno would likewines
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1. lnoournge umubivity& innovativeness for an effi-
alent, responsive on progragsive public service.

11. Woster smong the officinls and empluyees the

wunpanegy snd desire to muintain or sustein exem-
plary performence snd muperior snccomplishments.
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2nd page of resolution no. 97-02-025 , . .

iii. Motivate the officials and employees to contri-
bute to national development through increased
productivity.

"WHLREAS, anent to the establishment of the LSIAS,
there 1s a need to create a Suggestion and Award Commit-
tee which is Tesponsible in the formulation and adoption
of procedures, guldelines and criteria in the selection
of nominee to any incentive awards. This is composed of
the following;

1. Highest Humen “egource Managemeet Officer
.1l. The Municipal Treasurer
iii. The representative from the Office of the Mayor
iv.e The President of the duly accredited employee
organization in the agency. In the absence of
such organization, two(2) representatives shall
be chosen at large by the employees through an
election to be called for the purpose
Ve A rank and file employee to be elected at large;
Now, therefore, be it

RESOLVED AS IT IS HIREBY RESOLVED, To: Establisgh
the Employee Suggestion and Incentive Award System in the
Municipal Government of Bulalacao, Oriental Mindoro;

RESOLVED FURTHER, To let copies of this resolution
be furnished the Civil Service Field Office, Calapan,
Oriental Mindoro and Mr. Gideon B. Abuel, Human Resource
Management Officer, Bulalacao, Oriental Mindoro for their
information, guidance and ready reference;

UI'CN MOTION of Councilor Eduardo C. Aceron duly se-
conded by all members present. foregoing was « o

APPROVED": February 24, 1997, Bulalacao, Oriental
Mindoro,.
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CERTIFIED TRUE AND CORRELCT:

LUDOVIICO C. SILANG
Municipal Vice Mayor/
Presiding Officer

ATTESTE = —
Susd 't :i;g@ni
APPROVED:

GE G. SAIAS
icipal Mayor
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